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PO-PHW-3.4.0 People, health, safety and wellbeing policy

Purpose

The purpose of this policy is for Parklands Christian College to promote people health and wellbeing
(PHW) and eliminate risks to the health, safety and wellbeing of workers and other persons so far as is
reasonably practicable; or if this is not possible to minimise the risks to health, safety and wellbeing so far
as is reasonably practicable.

Context

Care and wellbeing is central to our core values at Parklands Christian College and the physical and
psychological health, safety and wellbeing of our students, staff and broader school community is
paramount.

Policy

We are committed to leading the way in health, safety and wellbeing within our sector. Our team applies
safety standards that have been established to protect our workers, students, and others. Our goal is to
ensure that our College remains safe, and conducive to the health and wellbeing of the College
community.

We aim to optimise health, safety, and well-being at work by:

= providing adequate resources to ensure that proper provisions can be made for health, safety and
well-being;

= Consulting with the College community on health, safety and wellbeing issues;

= understanding the hazards and risks associated with our work activities;

= acquiring and keeping up-to-date knowledge of health, safety and wellbeing matters;

= conforming to legislative requirements, being either the Act, Regulations or Codes of Practice;

= assessing and eliminating risks to health and wellbeing, so far as is reasonably practicable and if it is
not reasonably practicable to eliminate risks to health and safety, to minimise those risks so far as is
reasonably practicable;

= enabling consultation and participation with stakeholders around work health, safety and wellbeing
matters;

= providing and maintaining safe plant, structures, and safe systems of work;

= ensuring the safe use, handling and storage of plant, structures and substances;

= providing adequate facilities for the welfare at work of workers in carrying out work;

= providing any information, training, instruction, and supervision that is necessary to protect people
from risks to their health and safety;

= ensuring that the health of workers and the conditions at the College are monitored to prevent
iliness or injury;

= auditing the program and conducting periodic reviews to ensure that initiatives remain effective and
are continually improved; and
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= establishing measurable objectives and targets to chart our progress.

As a team, we have a shared responsibility for health, safety and wellbeing. The management team is
responsible for resourcing and monitoring the effectiveness of the PHW program, line managers are
responsible for ensuring that a safe system of work is applied, and staff and other people in the
workplace are responsible for their health and safety, that they do not put others at risk, and that they
follow lawful directions, including the Parklands Christian College policies and procedures.

We request and value the personal cooperation and commitment of the entire College community,
whether they be employees, contractors, or students, to help us achieve our optimum health, safety and
well-being objective.

Definitions

For the purpose of this policy the following definitions apply.

Term Definition

The College Parklands Christian College

Person conducting a The Work Health and Safety Act 2011 defines a person conducting a business or
business or undertaking undertaking as (PCBU):

= whether the person conducts the business or undertaking alone or with others; and
= whether or not the business or undertaking is conducting for profit or gain

Officer An officer is generally someone who makes, or participates in making, significant
decisions that affect the whole, or a substantial part, of the College, or has the capacity
to significantly affect the business' financial standing.

Due diligence The Work Health and Safety Act 2011 defines due diligence as taking reasonable steps-

a. toacquire and keep up-to-date knowledge of work health and safety matters;

b. to gain an understanding of the nature of the operations of the business or
undertaking of the PCBU and generally of the hazards and risks associated with
those operations;

C. toensure that the PCBU has available for use, and uses, appropriate resources and
processes to eliminate or minimise risks to health and safety from work carried out
as part of the conduct of the business or undertaking;

d. to ensure that the PCBU has appropriate processes for receiving and considering
information regarding incidents, hazards and risks and responding in a timely way
to that information;

e. toensure that the PCBU has, and implements, processes for complying with any
duty or obligation of the PCBY under the Work Health and Safety Act; and

f. to verify the provision and use of the resources and processes mentioned in

paragraphs (c) to (e).
su Ir~| 0 Version 1.0 Date July 2024 Page 2 of 4
© \p COMPLIANCE Due for review July 2025 Policies and procedures



ABN 58 097 063 584 POLICY
Parklands Address 11 Hillcrest Rd

CHRISTIAN COLLEGE PARK RIDGE, QLD 4125 PHW-30400

Term Definition

Reasonably practicable The Work Health and Safety Act 2011 defines reasonably practicable in relation to a duty
to ensure health and safety, means that which is, or was at a particular time,
reasonably able to be done in relation to ensuring health and safety, taking into
account and weighing up all relevant matters including-
= the likelihood of the hazard or the risk concerned occurring;
= the degree of harm that might result from the hazard or the risk;
= what the person concerned knows, or ought reasonably to know, about:
o the hazard or the risk; and
o ways of eliminating or minimising the risk;

= the availability and suitability of ways to eliminate or minimise the risk; and

= after assessing the extent of the risk and the available ways of eliminating or
minimising the risk, the cost associated with available ways of eliminating or
minimising the risk, including whether the cost is grossly disproportionate to the
risk.

Worker The Work Health and Safety Act 2011 defines a worker as a person who carries out work
in any capacity for a PCBU, including work as-
= anemployee;
= acontractor or subcontractor;
= alabour hire employee;
= anoutworker;
= anapprentice or trainee;
= astudent gaining work experience;
= avolunteer; or
= aperson of a prescribed class.

Responsibilities

Person responsible Responsibility

Exceptional circumstances

Contractors working for the College are also PCBU’s, and as such have their own set of obligations under
the WHS Act. The College will pre-qualify contractors to ensure that they understand their WHS
obligations and can exercise due diligence when working at the College.
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Work Health and Safety Act 2011 (QLD)
Work Health and Safety Regulation 2011 (QLD)

Managing Psychosocial Hazzard at Work : Code of Practice (Safe Work Australia)

Education (Accreditation of Non-Schools) Act 2017 (QLD)
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AS/INZS 45001 Occupational Health and Safety Management Systems
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https://www.legislation.qld.gov.au/view/html/inforce/current/act-2011-018
https://www.legislation.qld.gov.au/view/html/inforce/current/sl-2011-0240
https://www.safeworkaustralia.gov.au/sites/default/files/2022-08/model_code_of_practice_-_managing_psychosocial_hazards_at_work_25082022_0.pdf
https://www.nssab.qld.edu.au/Legislation/index.php#:~:text=The%20Education%20(Accreditation%20of%20Non,education%20at%20non%2DState%20schools
https://www.legislation.qld.gov.au/view/html/inforce/current/sl-2017-0197
https://www.standards.org.au/standards-catalogue/standard-details?designation=as-nzs-iso-45001-2018
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